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MEMORANDUM FOR SEE DISTRIBUTION 
 
SUBJECT:  Fiscal Year 2002 (FY 02) ARNG Title 10 Active Guard Reserve (AGR) Officer Career Field Review 
Schedule 
 
 
1.  The Army National Guard Title 10 AGR program will continue the transition to the Officer Personnel 
Management System XXI (OPMS XXI) in FY 02. 
 
2.  Title 10 AGR officers within designated zones of consideration will be reviewed in FY 02.  The combination 
of the position priority listing developed by the NGB leadership and the career field review will serve as a 
management tool for the purposes of tour continuation, assignments to priority positions, and recommendations 
to Adjutants General for promotion of officers.  The final number of promotion recommendations will be based 
upon the availability of controlled grades. 
 
3.  Tour Continuation.  In accordance with Army Regulation 135-18, records of all officers in their third year 
(with a tour end date up to 31 December 2002) of initial Title 10 AGR duty will be reviewed for continuation in 
the AGR program in October 2001. Suspense for submission of required documents to update your Official 
Military Personnel File (OMPF) and tour file as referenced in paragraph 6b and 6c is 21 September 2001.  The 
Tour Continuation Board will evaluate each officer in the same six areas as the Career Field Reviews but on a 
GO/NO-GO basis.  Per AR 135-18 officers not selected for tour continuation will be allowed a minimum of 60 
days or until their tour end date, whichever is later, to separate from the Title 10 program. 
 
4.  The review process will be initiated as follows: 
 

a. Captains. 
 

(1) There will be no formal review/panel/board for Captains unless they are in a zone of 
consideration by a Tour Continuation Board.   

 
(2)  All Captains with 4 years time in grade will be eligible for promotion.  If they meet the time 

in grade and educational requirements it will be at the discretion of the Senior Army National Guard Advisor or 
Division Chief (first line Colonel) to recommend said officer for promotion.  Captains must select two Functional 
Areas (FA) prior to Staff Management Office endorsing a promotion packet to their state.  Officers are 
responsible for contacting their assignment officer to coordinate the assignment of functional areas. 
 

b.  Majors. 
 

(1)  Zone of consideration:  Majors with a date of rank (DOR) or promotion eligibility date 
(PED), whichever is earlier, of NLT 30 September 1998. Primary consideration will be given to officers with 11 
or less years active federal service remaining. 
 

(2)  Date:  Reviews will be conducted in October 2001. 
 
(3)  Officer Personnel Management System XXI (OPMS XXI) Implementation:  Majors will be 

assessed utilizing OPMS XXI FA’s in FY 02. 
 

(a)  Prior to the assessment, the ARNG Staff Management Office will review records of 
majors in the zone of consideration and designate two FA’s.  These designations will be based upon the 
officer’s skill and performance records as well as program requirements.  It is the responsibility of each Major in 
the zone of consideration to contact their assignment officer to discuss any recommended changes to their 
functional area designations. 
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(b)  Majors will be assessed by designated specialty branches and/or in up to two 

designated functional areas.  Assessing by branch and FA will provide the NGB leadership the capacity to 
project and assign officers against valid functional area requirements and develop the professional capacities 
of officers through planned schooling and sequential, progressive assignments.  Officers will compete for 
promotion only within their designated specialty branches and FA’s based on the needs of that branch/FA and 
the program requirements of the National Guard Bureau.  Note – Special Branch officers should refer to 
paragraph 7. 

 
(c)  Majors must provide documentation to their state Human to receive official 

Functional Area designation.  The goal is for every Title 10 AGR officer to be functional area qualified with 
supporting documentation from their state by FY 03.  A copy of this documentation should be placed in their 
OMPF and provided to their assignments officer. 

 
(4)  Suspense for submission of required documents to update your OMPF and tour file as 

referenced in paragraph 6b and 6c is 21 September 2001. 
 

c.  Lieutenant Colonels. 
 

(1)  Zone of Consideration:  Lieutenant Colonels with a date of rank (DOR) or promotion 
eligibility date (PED), whichever is earlier, of NLT 30 September 1999.  Primary consideration will be given to 
officers with 6 or less years active federal service remaining. 

 
(2)  Date:  Review will be conducted in October 2001. 
 
(3) Officer Personnel Management System XXI (OPMS XXI) Implementation:  Lieutenant 

Colonels will not be assessed by OPMS XXI functional areas in FY 02.  The entire population will be reviewed 
as a group.  However, the review will preliminarily designate two FA’s for each officer.  This information will be 
used to assist in the planned full implementation of OPMS XXI for lieutenant colonels in FY 03.  Note – Special 
Branch officers should refer to paragraph 7. 

 
(4)  Lieutenant Colonels must provide documentation to their states to receive official 

Functional Area designation by the start of FY 03.  A copy of this documentation should be placed in their 
OPMF and provided to their assignments officer. 

 
(5)  Suspense for submission of required documents to update your OMPF and tour file as 

referenced in paragraph 6b and 6c is 21 September 2001. 
 
5.  The review process. 
  

a.  The review panel will be appointed by the Director, Army National Guard.  Appropriate branches 
and FA’s will be represented. 

 
b.  The review will evaluate officers in the designated zone of consideration in six categories: 

 
(1)  Military bearing and physical fitness 
 
(2)  Military education and professional training 
 
(3)  Civilian education and professional training 
 
(4)  Assignment history and professional development 
 
(5)  Record of performance 
 
(6)  Overall professional potential 

 
6.  Each folder reviewed will contain: 
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a.  Official photograph.  Each officer is responsible to ensure the official photo on file at NGB-ARZ-T is 
current and in accordance with AR 640-30. 

 
b. OMPF.  You are responsible for reviewing your OMPF, commonly referred to as your “fiche”, to 

ensure accuracy and completeness.  You are also responsible for providing the Personnel Division, Records 
Management Branch (NGB-APR-C), 111 South George Mason Drive, Arlington, VA  22204-1382 any additional 
information which should appear on your OMPF.  Do not return your OMPF or documents to update your 
OMPF to NGB-ARZ-T.  The Personnel Division will provide the ARNG Staff Management Office with an 
updated copy of your OMPF one week prior to the review process. 

 
c.  Biographical Record Brief (BRB).  You are responsible to ensure the BRB on file at NGB-ARZ-T is 

accurate and updated.  An automated version should be available from your division personnel point of contact 
or MACOM Senior Army Advisor’s office.  If you cannot locate one, go to the World Wide Web, 
http://www.arng.ngb.army.mil, select Information, Jobs and Information then Bulletin Board General.  Click on 
the option - “Officer BRB”.  Submit all updates to NGB-ARZ-T.   

 
d.  Adverse Action.  Any current adverse actions authorized for filing on the OMPF by AR 600-37 will 

be reviewed in the review process. 
 

e.  Letter of Input.  If for any reason an officer needs to add any documents in hard copy (ex. 
OER which did not get onto the OMPF) or feels the need to explain anything in or missing in their records they 
are encouraged to submit a no more than one page memorandum to the President of the Review along with 
any hard copy documents they wish to be considered.   
  
7.  Currently, OPMS XXI published policy does not address officers in the special branches:  Judge  
Advocate General’s Corp, Chaplains Corps, or the Army Medical Department (AMEDD).  Special branch 
reviews will be conducted in October 2001.  Suspense for submission of required documents to update your 
tour file and OMPF as referenced in paragraph 6b and 6c is 21 September 2001. 
 
8.  DA Pam 600-3, dated 1 October 1998, is the official reference for officer personnel management.  The 
OPMS XXI home page can be accessed on the Internet at http://www.army.mil/opms. 
 
9.  Questions or comments regarding this memorandum should be addressed through respective NGB Division 
or Office Chief, or appropriate Senior ARNG Advisor.  ARNG Staff Management Office (NGB-ARZ-T) point of 
contact is LTC Jim Lynch, DSN 327-1386, COMM 703-607-1386, email James.Lynch@ngb.army.mil.   
 
FOR THE CHIEF, NATIONAL GUARD BUREAU: 
 
 
 
                    /S/ 
 OLIVER L. NORRELL, III 
 Colonel, NGB 
 Chief, ARNG Staff Management Office 
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